Arkansas Army National Guard

Announcement for Active Guard Reserve (AGR)
Position Vacancy Announcement

SECTION I: Administrative
(Authority: Title 32 USC 502(f), AR 135-18, NGR (AR) 600-5)

Position Title: Position Number: Open Date: 15 July 2020
CBRN Team Member 20-177A Close Date: 17 August 2020
MOS/Branch of Position: Position PULHES: Enlisted Not to Exceed
74D (2 positions) 122221 SGT/E-5
HRO Point of Contact Duty Location
Human Resource Office 61% CST (WMD)
Telephone#:(501) 212-4201 Camp Robinson, Arkansas

SECTION II: Area of Consideration

(1) Priority Placement Roster; (2) Lateral (Military Occupational Specialty (MOS) or MOS'’s listed Onboard AGR only)
submit lateral request; (3) AGR Pro List; (4) Onboard AGR members of the Arkansas Army National Guard (AR
ARNG) who possess the requir 5) Mgmbers of the Arkansas Army National Guard (AR ARNG) who are able
to obtain required MOS; (6) Those elig
possess or are able to obtain require

Lateral: Must be an onboard, current AGR
grade of SGT/E-5.
e Onboard Non-MOSQ and New Hire: Must possess 4 obtain MOS 74D within 12 months
(requires a minimum aptitude ST score of 100). Mu P
promotable (BLC complete).
o Medical Qualifications: The physical profile (PULHES) ré
Soldiers with a numerical indicator of P3 or P4 in any profile fac
duty and worldwide deployable by a Medical Review Board. AQWi
medically qualify for MOS reclassification. A current Periodic Hea
required for entry into the AGR Program. Soldiers with outstanding
qualified for entry into the AGR Program.
o Other Requirements: All CST members are required to wear Self Contaified Breathing Apparatus (SCBA) and
level-A ensemble as a condition on employment. Members will be required to use respirators for duties that will
vary from light to heavy, may include rescue and escape, occur under humid conditions and could exceed 4
hours per day. Individuals must pass a pulmonary function test and demonstrate their ability to perform
rudimentary task in level-A during the interview process. As a condition of employment all members are
required to take a series of immunizations to include Anthrax, Smallpox, and others as required. Experience
desired in Hazardous Material (HAZMAT) operations, Decontamination (DECON), HAZMAT Chemistry,
environmental science and working with First Responders. Service Commitment Requirements: Individual and
collective team training investment dictates that assignment/selection to CST requires a minimum three year
tour, beginning upon completion of CSSC. Must possess or be able to obtain a Secret security clearance.
Note: Individuals who exceed the maximum grade of this position (see Military Grade Requirement above) may
apply; however, they will be required to accept an administrative reduction in grade prior to being placed into
this position. Upon selection, must complete mandatory Civil Support Skills Course at Fort Leonard Wood, MO
within 6 months of assignment, if applicable Note: Individuals who exceed the maximum grade of this position
(see Military Grade Requirement above) may apply; however, they will be required to accept an administrative
reduction in grade prior to being placed into this position.

is MOS is no higher than 122221.
must have been determined fit for
OS qualified Soldiers must
(PHA) within 12 months is

s (temporary profiles) are not




SECTION IV: Placement Factors

Selectee will be subject to uncommon tours of duty, rotational shift assignments and overtime duty. During the first year of
employment, the selectee will be subject to extensive training and travel. Will be required to fly in military or commercial aircraft for
Temporary Duty (TDY) purposes. Because of mission requirements, must reside or agree to move within 30 miles of Camp
Robinson, North Little Rock, AR. Prior to entry on tour, selectee will meet the physical qualifications outlined in Chapter 7, AFI 48-123.
Reserve Component Physical Health Assessment must medically qualify selectee within 12 months prior to entry on Military Duty.
Selectee will participate in unit of assignment during Unit Training Assemblies (UTAs) and Annual Training periods including
deployments, special projects and exercises

SECTION V: Summary Of Duties

The incumbent is responsible for participating in the state of the art detection and sample collection technology training
per the Survey Team training schedule. The CBRN NCO is expected to be proficient in the employment of CBRN
detection and identification equipment to confirm the presence of hazardous material contamination. The CBRN NCO
performs all operational tasks while wearing each level of personnel protective equipment (PPE). The CBRN NCO'’s
responsibilities may also include, but are not limited to the following: expected to be proficient in CBRN antidote
administration, safe patient extraction, and crime scene/evidence preservation techniques; participates in and monitors
CST (WMD) chain of custody (sample transfer) procedures; follows the National Institute for Occupational Safety and
Health (NIOSH) Guide and the Eme esponse Guide (ERG), when responding to incidents; utilizes the appropriate
respiratory protection, establish d code words in reporting detection, identification, and sample collection
actions in the Hot Zone; performs addi

incident.

SECTION VI: Instructions for Applying.
ng.ar.ararng.mbx.hro-jobs@mail.mil. E-maffe
coordination has been made to submit the a

different format. Evaluation will be based on the
re, it is important that every requirement on the

requirements as of the closing date of this announcement.
Whenever possible, experience should be fully explained. in Part IV of NGB 34-1 (except item 9) must be

geponsibilities during a job should be fully

1. NGB 34-1- Application for Active Guard/Reserve (AGR) Position. NG

ink/digital signature.

2. MEDPROS Individual Medical Readiness (IMR) Report with current PHA
* Soldiers with any type of permanent profile must include a current copy 8
listed on either the IMR or DA 705, or both.

3. DA Form 705, APFT Scorecard (must be within 12 months). Ht/Wt must be listed on either the IMR or DA 705, or both.

4. Body Fat Content Worksheet (DA Form 5500-R for males or DA Form 5501-R for females).

* If your weight on any document you submit with your application exceeds the screening
table weight allowed in accordance with Army Regulation 600-9 you must include a Body
Fat Content Worksheet.

5. Enlisted Records Brief (ERB)/Officer Records Brief DA Form 4037 (ORB)

* If ERB does not include ASVAB scores, you must also attach DD Form 1966/1 or other
record of ASVAB scores/course completion.

6. Last three (3) current NCOERS and/or OERs, (E-5 and above only).

* Missing reports should be explained utilizing a memorandum for record to address due or overdue reports not
filed in the Soldiers IPERMS account. (Due or Overdue is determined by the date on our last OER/NCOER).

Retirement Points Accounting Statement (RPAS) Statement (Within last 30 days).

SF 181, Race and National Origin Identification

Equal Opportunity

The Arkansas Army National Guard is an equal opportunity employer and prohibits employment discrimination on the basis
of race, color, and national origin as such all applications for this position will receive equal consideration.

DA Form 3349. Ht/Wt must be

o N
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